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ROTHESAY 
2025 ANNUAL REPORT 
1. INTRODUCTION

On January 1, 2018, Regulation 2018 – 54 came into effect. The Province of New Brunswick 
established the Annual Report Regulation – Local Governance Act to provide information to 
property taxpayers regarding their local government. Rothesay has published an annual report 
in the past, but this report differs in that it is designed to be in conformance with this legislation. 
A copy of the new regulation is found in the Appendix “F” to this Report. 

2. THE COMMUNITY

Land Acknowledgment 

We would like to respectfully acknowledge that our town of Rothesay exists on the traditional 
lands of the Wolastoqiyik /Maliseet and Mi’Kmaq whose ancestors, along with the 
Passamaquoddy / Peskotomuhkati Tribes / Nations signed Peace and Friendship Treaties with 
the British Crown in the 1700s. 

We respectfully acknowledge that the United Nations Declaration of the Rights of Indigenous 
Peoples (UNDRIP) was adopted by the United Nations on September 13, 2007 and enshrined in 
law in Canada by Parliament on June 21, 2021 as Bill C-15. 

We respectfully endorse the Calls to Action of the Truth and Reconciliation Commission of 2015 
as it applies to our Municipal Government of the town of Rothesay. 

History 

Rothesay is a long-established residential community in southern New Brunswick and 
celebrated its 150th anniversary in 2010. In 1997, the Provincial Government amalgamated a 
portion of the Local Service District of Wells with the Town of Rothesay and the villages of 
Fairvale, Renforth and East Riverside-Kingshurst to form the new town of Rothesay with a 
population of about 11,600. 

The town motto, “Quinque Iuncta In Uno (Five United In One)”, represents the strength and unity 
of our municipality and the joining together of the five founding communities. The Municipal Flag 
for Rothesay represents the first of its kind in Canada. By permission of the New Brunswick 
government, the provincial flag, adopted in 1965 on the authority of Queen Victoria’s Warrant of 
1868, occupies the topmost part (the hoist) of the municipal flag. The Coat of Arms occupies the 
fly. 
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Rothesay’s current population, based on the 2021 Statistics Canada Census, is 11,977, a small 
increase from the 2016 count. This population was distributed amongst 4,875 households, 75% 
of which occupied single detached housing with an average size of 2.4 persons. 

Rothesay is part of the Fundy Regional Service Commission, which is composed of one 
unincorporated Rural District and six area municipalities centered on the mouth of the St. John 
River. 

3. GOVERNANCE

An eight-person Council with Dr. Nancy Grant as Mayor provides for the governance of the Town. 
Council meeting attendance and monies Council members received from the Town are set out 
in Appendices B & C.  Public events attended by Mayor Dr. Grant and Council members are set 
out in Appendix D. 

Council  Members  
The Rothesay Council includes: 

• Mayor Dr. Nancy Grant
• Deputy Mayor Dr. Matthew Alexander, Ph.D.

and Councillors: 
• Tiffany Mackay French • Helen Boyle
• Bill McGuire • Peter J. Lewis
• Dave Brown • Don Shea

Council  Meetings  
Rothesay Council meetings are typically held the second Monday of the month at 7:00 p.m. in 
the Common Room, Rothesay Town Hall, 70 Hampton Road, Rothesay, NB. Regular and special 
Council meetings are open to the public.  Council agendas and agenda packages are posted to 
the website prior to each meeting.  Approved Council minutes are available for review in the 
Clerk’s office and also online:  www.rothesay.ca. 

Closed session meetings are held in accordance with the Local Governance Act, SNB 17, c. 18 
(s. 68) when the subject matter relates generally to the following:  confidential and/or personal 
information protected by law; contract negotiations; land disposition or acquisition;  litigation or 
potential litigation and legal opinions or advice; matters of security; information gathered by 
police; information that could violate confidentiality from the federal or provincial government; 
and labour and employment matters. 
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Members of Council and Their Committee and Other Responsibilities: 

Mayor  
Nancy Grant 

Fundy Regional Service Commission 
Nominating Committee (per Section 
101 Procedural By-law)  
Personnel Committee 
Finance Committee 
Emergency Measures Committee 
Ex-officio Town Committees (except 
PAC and Heritage – separate 
legislation) 
Climate Change Adaptation 
Committee  

Counc.  
Bill McGuire 

Personnel Committee 
Nominating Committee 
Emergency Measures Committee 
Parks and Recreation Committee 
Ice Fishing Working Group 

Deputy Mayor  
Matt Alexander 

Works and Utilities Committee 
Finance Committee 
Personnel Committee  
Climate Change Adaptation 
Committee 

Counc.  
Peter Lewis 

Board of Fire Commissioners, 
Kennebecasis Valley Fire 
Department Inc. 
Nominating Committee  
Planning Advisory Committee 
(Sep-Dec.) 

Counc.  
Tiffany Mackay 
French 

Rothesay Heritage Preservation 
Review Board 
Kennebecasis Regional Joint Board of 
Police Commissioners 
UMNB Representative 
Planning Advisory Committee (Jan – 
Aug.) 

Counc.  
Don Shea 

Planning Advisory Committee 
Kennebecasis Public Library Board 
Finance Committee 
Kennebecasis Regional Joint Board 
of Police Commissioners 

Counc.  
Helen Boyle 

Finance Committee 
Age Friendly Advisory Committee 
Parks and Recreation Committee 
Ice Fishing Working Group 

Counc.  
Dave Brown 

Board of Fire Commissioners, 
Kennebecasis Valley Fire 
Department Inc. 
PRO Kids  
Personnel Committee 
Works and Utilities Committee 
Ice Fishing Working Group 
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Committees of Council (2025) 
• Personnel Committee

• Finance Committee
• Nominating Committee

• EMO Committee
• Parks and Recreation Committee
• Planning Advisory Committee

• Works and Utilities Committee

• Rothesay Heritage Preservation Review
Board

• Age Friendly Advisory Committee

• Climate Change Adaptation Committee
• Ad Hoc – Ice Fishing Committee
• Ad Hoc – Rothesay Intergenerational

Community Complex RICC Fundraising Board

Mary Jane Banks, BComm, is the Director of Administrative Services and Town Clerk. 
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4. ADMINISTRATION

Looking Ahead 

Human Resources contributes to the success of Rothesay and its administrators and 
employees through leadership, service, and excellence in human resources management. It 
provides various services that are available to all employees, as well as advice and guidance on 
a multitude of staff employment situations. In developing policies and programs and in 
delivering services, Human Resources is dedicated to all employees and works to support a 
positive workplace culture.   

The past year marked a significant transition for the organization, as it was the first under new 
leadership following 27 years with our previous Town Manager.  The new Chief Administrative 
Officer (CAO) assumed the role in January 2025 and has already made meaningful 
contributions towards fostering a positive, collaborative and forward-looking organizational 
culture.  Human Resources has supported this transition by reinforcing communication, 
engagement and alignment across departments.  

Employment Overview 

Looking ahead to 2026, HR will focus on supporting the priorities of a newly elected Council 
while continuing to strengthen the organization’s workforce.  With three anticipated 
retirements, succession planning will be a key priority to ensure knowledge transfer and 
continuity of service.  In addition, we will maintain a strong emphasis on recruitment and 
selection to attract and retain qualified talent, ensuring the organization remains well-
positioned to meet both current and future community needs.  

In the coming year, Rothesay will continue to strive towards being an employer of choice by 
offering a competitive compensation package, a safe and healthy work environment, and 
meaningful and engaging work. 

Some of the activities planned for early in the next fiscal year include: 

• A continued focus on recruitment and retention.
• Succession Planning.
• Preparing for contract negotiations with C.U.P.E local 5369.
• Preparing staff for organizational change.
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5. PROTECTIVE SERVICES

A.  FIRE
The Kennebecasis Valley Fire Department Inc. (KVFD) is a corporation jointly owned by the 
Towns of Rothesay and Quispamsis that provides fire suppression, fire prevention, rescue 
services, and public education throughout both communities.  Station 1 is located on 
Campbell Drive in Rothesay and Station 2 is located on Municipal Drive in Quispamsis.

The Department is equipped to handle a wide variety of emergencies, from structure fires to 
technical rescues.  In 2025, the Department responded to 1,183 emergencies, of which 555 
occurred in Rothesay, up from 518 in 2024.  Of those 555 emergencies in Rothesay, 54 were 
motor vehicle accidents (Vehicle Accidents), and 279 were medical emergencies (Public 
Service – First Aid). 

The Department consists of 42 firefighters, including 14 company officers such as senior 
firefighters, lieutenants, captains, a fire prevention officer, and a training officer.  The 
management team includes a Fire Chief, Deputy Chief, two Division Chiefs, and Executive 
Assistant to the Chief, and a Finance Administrator.  The Department also maintains a Fire 
Prevention Division responsible for fire inspections, public education, and community safety 
programs, as well as a Training Division dedicated to the ongoing development of firefighters. 

Rothesay paid $2, 792,001 for operating and $61,742 for capital expenditures which is 
40.3848% of the total in 2025.  Details about the Fire Department are on its website:  
http://kvfire.ca 

The Fire Chief is Michael Boyle, MEd, BIS, ECFO 

B. POLICE
The Kennebecasis Regional Police Force (KRPF) which is jointly funded by Rothesay and 
Quispamsis, provides policing services to Rothesay.  The KRPF has 43 Sworn Officer positions 
and nine administrative positions.

Rothesay’s share of 2025 operating cost is $3,418,030 (39.75%) of the total annual budget for 
policing.  

Oversight of the KRPF is charged to a Joint Board of Police Commissioners by the two towns and 
one Commissioner appointed by Provincial Minister of Public Safety.  More information 
regarding the Kennebecasis Regional Police Forse is on its website: 
www.kennebecasisregionalpolice.com 

Police Chief - Steve Gourdeau (RETIRED April 2025)
Police Chief - R. Mike Young (May 2025)
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C. KV EMERGENCY  MEASURES ORGANIZ ATION
2025 was a year of continued development and advancement for the Kennebecasis Valley
Emergency Measures Organization (KV EMO).  Building on the formal establishment of the EMO
program in 2024, the Committee focused on strengthening governance, refining strategic
priorities, and enhancing operational readiness across the region.

The EMO Committee met regularly throughout the year to review and implement strategic goals 
aimed at providing greater focus and direction for the program.  These efforts included 
continued development of policies and procedures, improved coordination between partner 
agencies, and alignment with provincial emergency management standards. 

Throughout 2025, the Committee also placed a strong emphasis on seasonal preparedness.  
Planning and coordination efforts were undertaken in advance of the spring freshet and forest 
fire season, with a focus on risk awareness, resource readiness, and inter-agency collaboration 
involving the fire department, police force and both municipalities.  

In addition, the committee reviewed and evaluated the Department’s mobile command unit as 
a key asset to support EMO Operations.  Work is ongoing to enhance the unit’s capabilities, 
including the addition of communications system and other equipment required to support 
effective field operations and incident management. 

While no major incidents required a full activation of the KV EMO in 2025, the continued focus 
on planning, coordination, and capability development has strengthened the region’s future 
emergencies.
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6. FINANCE

The Town finished the 2025 fiscal year with a general fund surplus of $246,216 (2024 - 
$112,285) and in the utility account $75,969 (2024 - $32,335) These will be brought into budgets 
in 2027.  During the year, the Town retired $1,266M of debt.  The General Fund acquired a new 
debenture related to street reconstruction of $450,000.  The utility fund obtained a new 
debenture related to sewer projects of $1,500,000.  The Town currect net debt is approximately 
$428 per capita.  General Fund debt services costs are 3.10% of the annual budget supported 
by property taxes.  The legislated limit for debt service is 20% of a municpality’s annual 
expenditures in its general fund.  The borrowing limits for utilities are larger and the Town is 
currently well within provincial guidelines with utlity debt services costs of 16.85%.  The debt is 
repaid through utillity charges. 

The Town donated $33,745 to various groups and good causes in 2025; none of these were for 
economic develoment purposes.  A list of donattions are found in Appendix A 

Property tax warrant
71%Unconditional grant

0%

Conditional grants
10%

Water and sewer fees
12%

Sale of services
2%

Other 
5%

Revenue by source

Property tax warrant Unconditional grant Conditional grants

Water and sewer fees Sale of services Other
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The total tax base of the municipality for the purposes of setting the tax rate was $2.022B. The 
tax rate for 2025 was $1.17 per hundred dollars of assessment.  Assessments are carried out by 
Service New Brunswick on behalf of all municipalities in the province at a cost of slightly less 
than two cents per hundred to the property owner and an equal amount paid by the Town. Six 
percent of the tax base is made up of non-residential properties that were taxed at a rate of 
$1.989 + the $2.27 Provincial rate. 

Utility rates for the fiscal period were as follows: Water cost was $1.29/m3 plus a fixed cost of 
$58.75 per quarter.  The annual sewer charge was $525 in 2025 for a single-family house. 
Business and multi-family buildings pay by the size of the service connection to the Town system. 

The total operating expenditures and debt service costs of the Town were $27.3.  Rothesay paid 
approximately $163,000 in Provincial property tax in 2024 as well as HST to the Province of 
approximately $700,000.   

The audited financial statements of the Town are found in Appendix E. 

Doug MacDonald, CPA CA, is the Town Treasurer.

General government 
services

11%

Protective services
24%

Transportation 
services

28%

Environmental 
health services

4%

Environmental 
development 

services
2%

Recreation and 
cultural services

15%

Water and sewer 
services

16%

EXPENSES BY FUNCTION
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7. PARKS & RECREATION

A. RECREATION

The Rothesay Recreation Department offers a comprehensive range of programs and services 
to residents and visitors year-round. Key facilities include the Rothesay Arena, Bill McGuire 
Centre, Rothesay Common, Rothesay HIVE, and the Wells Recreation Building. With programs 
and events taking place across the community throughout the year, we remain actively 
engaged in promoting recreation and community involvement. Programming is also delivered 
along trail systems, and supervised beach services are provided during the summer months. 

2025 Highlights 

Last year featured a number of successful events as well as new initiatives. Some of our 
highlights include the collaborative Fundy Winterfest event (which played host to the themed 
skate nights at the Rothesay Common and Winter Carnival on the Common), the Concert in the 
Common series, Canada Day celebrations, the popular Playground Programs, and the 27th 
Annual KV Santa Claus Parade. Building on the success of the inaugural Rothesay Age-Friendly 
Wellness Fair, the second Annual Rothesay Age-Friendly Wellness Fair was also held. 

Fundy Winterfest 

Fundy Winterfest was once again a tremendous success! Rothesay joined forces with 
Quispamsis, Grand Bay-Westfield, Saint John, Hampton, and Fundy-St. Martins to deliver a 
seven-week regional initiative aimed at promoting physical activity and recreation during the 
winter months. 

Rothesay’s Winterfest lineup featured a combination of large community events and self-
guided activities, including: 

• KV Brews N Bites – In its third year, this food and beverage tour partnered with 12 local
businesses to provide an engaging winter experience. Participants visited local breweries
and restaurants, collecting stamps on their maps for a chance to win the three grand prize
packages. Just under 100 people submitted their maps to attend the Après-Ski wrap up
event!

• Themed Skate Nights at the Rothesay Common – Every Wednesday night in February,
hundreds gathered for themed skate nights, including the Costume Skate, Glow in the
Dark Skate, DJ Skate, and Skate with the Saint John Sea Dogs. Due to inclement
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 weather, the Glow in the Dark Skate and the DJ Skate were combined into one event and 
 moved indoors to the Rothesay Arena.  Despite the change in venue, the event was very 
 well attended and remained a highlite of the series.  Sponshsips help cover the cost of 
 program supplies for each theme night. 

• Winter Adventures – We partnered with River & Trail to offer free snowshoe rentals, but 
unfortunately, snowfall was minimal this year. However, Winter Waldo returned, hiding 
in 10 different locations across Rothesay Trails, where he was found by 60 participants.  

• The Town hosted a truly special and unique winter experience on February 8th, featuring 
Ice Dance International’s Currier and Ives Vintage Skaters performing Winter Tidings on 
the Rothesay Common. The event drew a strong turnout, with many residents coming out 
to enjoy the enchanting performances and festive atmosphere. In addition to the 
standalone evening performance, a daytime performance was also held as part of Winter 
Carnival on the Common, which proved to be equally successful. Both performances 
offered memorable opportunities for the community to connect, celebrate the season, 
and experience the artistry of outdoor skating.                                                              

• Other Winterfest Events – Frozen Moment Photo Contest, Winter Carnival on the 
Common, Snowshoeing with the KV Walkers, and the Cliff Valley Astronomy event at 
Wells Recreation Park in partnership with River & Trail Outdoor Co. 

Summer Programs & Events 

Our Summer Playground Program saw 407 children registered across 
three locations: Kennebecasis Park Elementary, Rothesay Park 
Middle School, and the new Wells Recreation Park Community 
Centre. One venue changed to Rothesay High School due to some 
maintenance work that had to be completed at Rothesay Park School 
by the District.  The location change worked well and our staff were 
able to provide great summer recreation experiences for the 
registered kids.  The online punch pass system continued to offer 
parents a convenient way to purchase passes without visiting Town 
Hall. 

Both Kennebecasis Park Beach and Renforth Beach were open and 
staffed with lifeguards throughout the summer, with Renforth Beach 
also supervised on weekends. 

On Canada Day, hundreds gathered to celebrate our nation's 158th 
birthday with a flag-raising ceremony, live music, face painting, balloon animals, inflatables, 
bouncy castles, a BBQ, popcorn, cotton candy, cupcakes, ice cream, and more!  

16



The Scribner Park Community Garden thrived once again with all 42 plots fully rented for the 
season. 

Fall & Winter Events  

We hosted the 5th Annual Halloween Skating Party at the Rothesay 
Arena, inviting participants to skate in costume and have their face 
painted.  There was also free hot chocolate as well as a spooky 
colouring corner. 

The 27th Annual KV Santa Claus Parade lit up Hampton Road on 
Saturday, November 29th, attracting an estimated 10,000+ 
spectators. The parade was live-streamed on Facebook, garnering 
over 50,000 views. Voting for the People’s Choice Award was once 
again held online on our Facebook page, with the post reaching  82,071 
Facebook users. We look forward to the 28th Annual Parade in 2026, 
themed “Cartoon Christmas.” 

. 

Through the Lens Photo Contest 

Rothesay is well known for its people, history, quality of life and 
picturesque location in the Kennebecasis Valley. How fortunate 
we are to live in such a beautiful place in the world! The 12th 
Annual Through the Lens Photo Contest received 59 spectacular 
photos of various places in Rothesay. Voting took place from 
August 22nd to September 3rd and a total of 1,750 “likes” were 
recorded. The 2025 Through the Lens Photo Contest Winner was: 
Amanda McCauley.. Amanda’s photograph of a doe received  199 
“likes”! Amanda was recognized for this achievement at the 
September 8, 2025, Council meeting. 

 
AGE-FRIENDLY PROGRAMMING  
 
Throughout 2025, the Rothesay Recreation Department provided many opportunities for older 
adults to thrive in our community. 

Age-Friendly Wellness Fair 

Rothesay’s Recreation Department hosted the second annual Rothesay Age-Friendly 
Community Wellness Fair on June 2, 2025. Attendees were able to take steps towards a better   
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lifestyle by stopping by one of the 35+ information booths including a health check (Glucose 
Screening Test & Blood Pressure Test). With over 300 participants coming to the Wellness Fair, it 
was a very successful event. Thank you to the sponsors, booths, and volunteers who made this 
community event happen. Thanks to the generosity of the many who attended - the raffle draw 
raised over $425 for the Rothesay High School Adopt a Redhawk Program. Thank you to all the 
businesses and organizations who donated items for the amazing raffle basket.  

Rothesay HIVE 

The Rothesay HIVE membership grew from 205 in 2024 to 270 in 2025 a 32% increase that shows 
age-friendly programming is critical to the needs of our community. Not only is the Rothesay 
HIVE membership growing, but the number of residents who are older adults will continue to 
grow as well. Based on the 2021 Statistics 
Canada report, 2,530 seniors (65+) reside 
in Rothesay, making up 21.1%  of the 
population.  Based on the 2021 Statistics  
Canada report, 22.8% of New 
Brunswickers are aged 65 years and 
older, which is higher than the national 
average.  The Government of New 
Brunswick noted that by 2030, over 28% 
of New Brunswick’s population will be 
over the age of 65.  Population projections 
show that growth could peak between 
2031 and 2036.  By 2050 there would be three times more people aged 85+. As more adults live 
well beyond the age of 65, the demand for services, support, and programs tailored to their 
unique needs will increase. 

In 2025, Rothesay HIVE was named a finalist for the Community Impact Award at the Saint John 
Regional Chamber’s 43rd Annual Outstanding Business Awards.  While we did not take home the 
award, we were honoured to be recognized alongside so many inspiring organizations making a 
difference in our region.  This nomination reflects the incredible contributions of our members, 
volunteers, and partners who help the Rothesay Hive foster connection, learning and community 
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every day.  Thank you to the Chamber for celebrating the people, businesses, and organizations 
who make our communities stronger!  

The Rothesay Hive continued to offer programs that have become the staple of the community 
centre: fitness classes (Five classes to choose from) -Latin line dancing classes, Tai Chi classes, 
book club, garden club, walking club, movie matinees, coffee and chats, cards and board 
games, mahjong games and lessons, bridge games and lessons, Grief Café, potlucks, lending 
libraries (books, puzzles, and pickleball equipment), information presentations, and a 
community resource library. The Rothesay HIVE Facebook group also continues to post in 2025; 
mindful moment videos that focused on improving older adults’ mental, physical, and social 
wellness with helpful information and tips. 

There were many special events celebrated in 2025, including the crowd favourite Potlucks 
(Valentine’s Day Potluck, HIVE Turns Six Potluck, Summer Solstice Potluck, Summer Flavours 
Potluck, Friendsgiving Potluck, and Holiday Potluck).  Fashion Show supporting the RICC, 
Kennebecasis Public Library: Summer Pop-Up Activities, and Imperial Theater: Workshop: 50+ 
Dance Class.  In 2025 Rothesay Hive celebrated its 6th Birthday on May 23!  To mark this 
milestone, we hosted a Potluck to celebrate among friends and enjoy some great food and cake. 
Also, a BIG thank you to everyone who has helped make the Rothesay Hive the special place that 
it is – each person who enters the space has been part of our journey. 

The Saint John Newcomers’ Centre continues to offer ‘Future Engage’ at Rothesay HIVE. The 
program brings people of all ages and backgrounds together for intergenerational and cross-
cultural activities. The Saint John Newcomers’ Centre also continued their “English 
Conversations” at the Rothesay HIVE. This program brings newcomers and older adults together 
to practice their conversational English in a casual and comfortable environment.  

The File of Life continues to be a valuable and popular resource for the community which can be 
accessed through Rothesay HIVE. We are always striving to add new programs and activities that 
will benefit our members. By connecting with community organizations, we can create lasting 
connections between older adults, future generations, and community support. Thanks to the 
support of the Kennebecasis Valley Fire Department and the Kennebecasis Regional Police 
Force,  additional File of Life kits were purchased in 2025 to ensure this program continues to be 
a success.  

Renforth Senior Exercise Classes 

Renforth Seniors Exercise Classes are offered by the Rothesay Recreation Department at the Bill 
McGuire Centre from September to June each year. This older adult-friendly workout mixes low-
intensity movement and strength components. This helps to increase older adults’ energy, 
strength, endurance, mobility, and balance, while meeting the needs of all levels of fitness. The 
class remains to be popular and enjoyed by many.
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B. PARKS

Rothesay maintains a network of parks and green spaces with major highlights such as the 
Rothesay Common, East Riverside-Kingshurst Park, Steele-Kennedy Nature Park, Wells 
Recreation Park, Renforth Wharf Park and smaller gems such as Dobbin Park and 150 
Anniversary Park. The Town also maintains many outdoor recreation facilities including five ball 
fields, two synthetic turf surfaces at the Arthur Miller Fields, two irrigated soccer pitches and 
approximately 20 kilometers of walking, hiking and cross-country ski trails. 

Highlites : 

• The driveway and parking lot lighting was installed at Wells Recreation Park in 2025
• New Artificial Turf and civil work completed at the Arthur Miller Upper field
• Lights at the Wells Recreation Park Softball Field
• Pickleball Courts resurfaced and lined/nets at Wells Recreation Park

The Marigold Project – All three elementary schools in Rothesay participated. Over 250 children 
took part in growing Marigolds from seeds and planting them around Rothesay  
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Parks    Rothesay Parks & Trails Trails
The Rothesay Common Wells Trail (12km) 
East Riverside-Kingshurst Park Hillside Trail (3 km) 
Steele-Kennedy Nature Park Bicentennial Trail (1.5km) 
Wells Recreation Park Villa Madonna Trail (0.5 km) 
Renforth Wharf Park Steele Kennedy Trail (0.95km) 
Jordan Miller Park 
Stuart Dobbin Park 
150 Anniversary Park 

Charles Jensen is the Director of Recreation and Parks.
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C. LIBRARY
Library services for Rothesay residents are provided in partnership with the town of Quispamsis
and the Province of New Brunswick. The building in Quispamsis at 1 Landing Court is maintained
by the two Towns and cost-shared on a per capita basis. Permanent staff working in the library
are employees of the Public Library Service of New Brunswick. The original library opened its
doors in 1984 and was enlarged and renovated in 2013 at a total project cost of just under $6M.
Rothesay’s share of 2025 operating cost is $98,962 (38.94% of the total cost). More information
on the Kennebecasis Public Library can be found on Facebook:

https://www.facebook.com/kennebpl 

Library Director is Norah Emerson. 
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Rothesay Intergenerational Community Complex (RICC) 
Community Fundraising Campaign – 2025 Highlights 
Building a Space for Generations to Come 

The Rothesay Intergenerational Community Complex (RICC) is a transformative $36 million 
recreation and community facility designed to bring people of all ages and abilities together 
through sport, wellness, recreation programming, and social connection. 

In May 2025, the town of Rothesay launched the RICC Community Fundraising Campaign at a 
kick-off BBQ. The campaign aims to raise $3,000,000 in community support through donations, 
sponsorships, and partnerships with local businesses and residents. 

The campaign provides an opportunity for residents, families, and organizations to play a 
meaningful role in bringing the RICC to life and leaving a lasting legacy for future generations. 

2025 Campaign Snapshot 

• Funds Raised (as of December 31, 2025) - $349,000
• Community Fundraising Goal -  $3,000,000
• Total Project Value   $36,000,000
• RICC Fundraising Campaign Volunteers - 13 Board Members

These early contributions demonstrate strong community support and growing momentum 
toward the campaign goal. 

Volunteer Leadership 

At the Mayor’s Tree Lighting event on the Rothesay Common in December 2025, the Town 
introduced the volunteer leaders guiding the RICC Community Fundraising Campaign. 

The RICC Fundraising Campaign Board includes: 

Co-Chair Mary Ann Gallagher Kim Beaton 
Co-Chair Jamie Gallagher Councillor Helen Boyle 
Mark Hatfield  Councillor Tiffany Mackay French 
Mayor Dr. Nancy Grant  Dr. Steven Bryniak 
Miriam Wells  Keith Dunphy 
Scott Nelson  Sean O’Neill 
Sean Creary 
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Together, this dedicated group is helping build awareness, strengthen community 
partnerships, and support fundraising efforts across the region. 

Community Partnerships & Fundraising Highlights 

Several successful community partnerships helped generate early momentum for the 
campaign in 2025. 

• RICC x McDonald’s Fundraiser Weekend – October 2025
Raised $10,000 in support of the project.

• Tim Hortons Holiday Smile Cookie Campaign – November 2025
Raised over $9,500 in the Kennebecasis Valley.

• RICC Campaign Board Introduction – December 2025
Volunteer leaders and founding partners were recognized during the Mayor’s Tree

Lighting event on the Rothesay Common.
• Founding Partner Gift – Dr. Nancy Grant and Dr. Steven Bryniak

A transformative founding gift supporting the Rothesay Intergenerational Community
Complex and helping lay the foundation for a facility that will serve residents of all ages
and abilities for generations to come.

Community Engagement & Online Presence 

To support fundraising and awareness efforts, the Town launched dedicated RICC Community 
Fundraising Campaign Facebook and Instagram pages to share updates, highlight donors, and 
promote opportunities for residents to get involved. 

Residents and businesses can support the campaign through a variety of opportunities 
including: 

• General donations of any amount

• Tiered sponsorship opportunities beginning at $5,000

• Dedication opportunities such as arena seats, floor tiles, trees, and benches

Donations of $5,000 and above are recognized on the RICC Legacy Wall, celebrating those 
helping to build a lasting community asset. 

Looking Ahead to 2026 
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With strong early momentum and growing community support, the RICC Community 
Fundraising Campaign will continue expanding corporate sponsorships, community 
partnerships, and fundraising initiatives in 2026. 

Once complete, the Rothesay Intergenerational Community Complex will serve as a vibrant 
hub for recreation, wellness, and connection — a place where generations of residents can 
gather, stay active, and thrive together. 
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8. PLANNING AND DEVELOPMENT

A. BUILDING PERMITS

Rothesay issued 186 building permits in 2025 with a total construction value of $28,408,806.
This value of total construction was a record for Rothesay and was a 12.7% increase over the
2024 value of $25,198, 976.

Noteworthy building permits issued in 2025 included: 

• 13 Chapel Road – a - 48 unit building valued at $10,000,000.
• Cameron Road – Four duplexes with a total value of $1,900,000.
• Glengarry Estates – Six two-story and six single storey townhouses valued at $2,200,000
• 110-110 Hampton Road – A new drive through restaurant valued at $1,100,000.

B. BY-LAW ENFORCEMENT

Planning and Development Services is also responsible for enforcement of Town By-Laws 
including those regulating land use, noise, animal control, and signage.  Enforcement is largely 
based on complaints forwarded to Town Staff. 

Most enforcement cases related to animal control and land use.   Seventeen cases relating to 
animal control were processed in 2025, largely focused on complaints related to dogs.  Land use 
related enforcement was focused on unsightly properties and zoning infractions 

Rothesay 
Zoning 
By-Law 

Dangerous 
and 

Unsightly 
Premises 

Building 
By-Law 

By-law to 
manage 

Town 
Owned 
Lands 

Sign By-law 

By-Law 
Respecting 

Animal 
Control 

Flyer 
Distribution 

By-law 

Heritage 
Preservation 

By-law 

2025 7 7 2 1 4 17 1 1 

C. COMMUNITY PLANNING

Rothesay’s Planning Advisory Committee met ten times during 2025 to review thirty development 
applications.  Major planning applications included: 

• 110-12 Hampton Road – Conditional use approval for a new drive-through restaurant.
• Millenium Drive at Campbell Drive – Approval of a Development Agreement for a mixed-

use development with 1277 dwelling units of varying sizes and building forms along with
a commercial floor area of 93,801 square feet.

• Cameron Road – a rezoning to allow four new duplex buildings.
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• Bridlewood Estates – a 43-lot subdivision for single family homes along new Public
Streets in the Longwood Drive and Carriage Way neighbourhood.

• 2 Campbell Drive – A similar/compatible use application to allow for the establishment
of an off-season boat storage facility.

• Public Street Vestings – Vesting of additional sections of Markton Drive and Rosedale
Avenue to support roadway access for new development.

D. HERITAGE PRESERVATION BOARD

The Rothesay Heritage Preservation Review Board met two twice to consider the following 
applications for Certificate of Appropriateness: 

• 18 Hampton Road for the installation of metal roofing to replace existing roofing.
• 12 Gondola Point Road for exterior painting involving new paint colours.
• 10 Hampton Road (Scotiabank) for new exterior signage.

Mark Reade is the Director of Planning & Development Services. 
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9. PUBLIC WORKS

In 2025, the Public Works Department recorded 4,151,112 kg of salt/sand mixture that was 
placed by monitored equipment during road maintenance. 

The Department saw a busy year; staff responded to 308 Service Requests, 204 Work Orders, 19 
Street Disturbance Permits in 2025 and broken down in the table below. 

Catch basins 16 
Culverts 30 
Ditches 9 
General Drainage 7 
General Transportation 14 
Potholes 20 
Locates 59 
Snow Plow Damage 21 

In 2025, the following infrastructure work was completed: 

• Flush catch basins and storm lines yearly maintenance

• Flushing sanitary sewer with utilities yearly maintenance

• Flushing and Hydro excavation for utility repairs and storm repairs.

• Drainage Improvements: Goldie Court to Hampton Road, ditching and storm sewer

installation

• 19 traffic studies with Black cat discrete radar device

• 14 placements of speed radar signs

• Miscellaneous concrete sidewalk repairs

• Upgrade Marr and Hampton crosswalk buttons and controls

• Repairs to Marr and Campbell Drive Traffic Light poles after two separate accidents

• Miscellaneous Storm Drainage Repairs
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Asphalt Paving 

The following streets were paved in 2025 as part of the Annual Asphalt resurfacing program: 

Turnbull  Court 250 m 
Fox Farm Road 170 m 
Rothesay Road 890 m 
Carriage Way 580 m 

Bel Air Avenue 325 m 
Joshua St 1775 m 

Willie Street 750 m 
Scott Avenue 370 m 

Drainage Mains 
Brock Court 52 m 

Curb and Sidewalk 

Rothesay Road 
Scott Avenue 
Carriage Way 

45 m 
370 m 
530 m 

Water Main 

Turnbull Court 260 m 
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10. UTILITIES

A. WATER
In 2025, the Rothesay treatment plant at Carpenter Pond withdrew 687,559 m³ of raw water from
the well network to produce 650,958 m³ of drinking water for distribution. Water treatment
production decreased by 8.2% from 2024. 27 new water connections and 22 new sewer
connections were made.

B. WASTEWATER
The following are the performance results for the three Town wastewater Treatment Lagoons for
2025.

Lagoon 
Treated 

Volumes (m3) 

Mg/litre Oxygen 
Demand 
(CBOD) 

Mg/litre Suspended 
Solids (TSS) 

KPARK 99,828 20.5 13.5 
RENFORTH 86,615 2.5 4.5 
FAIRVALE 2,607,847 22.6 18.8 

Tim Colwell, P. Eng, is the Director of Operations (Works and Utilities). 

30



11. ENVISION SAINT JOHN: THE REGIONAL GROWTH AGENCY

Envision Saint John: The Regional Growth Agency is the Saint John Region’s lead economic 
development and visitor attraction agency, tasked with sustainably growing our economy and 
population. This work is done through a master service agreement with the Fundy Region 
Service Commission. 

In 2025, Envision Saint John began actioning items from the Regional Economic Development 
Plan and Tourism Master Plan, and finished the development of a Regional Immigration 
Strategy. These plans do not live in isolation; rather, they are a unified resource to help navigate 
the Saint John Region’s overall growth. As the growth agency, our role is to help drive these 
plans forward, but success will come through collaboration with local industry, operators, 
community, and municipal partners. Our work to date is already showing the focus these plans 
have brought to regional efforts to help us strengthen our communities. 

Copies of all regional plans can be found at https://www.envisionsaintjohn.com/regional-
insights-strategies  

There were significant accomplishments in each of the agency’s service areas in 2025. The 
following describes each area and some key results and insights for the year. 

Real Estate Development – the agency supports the progress of commercial and residential 
development. 

• In 2025, several significant residential projects of clients the agency works with broke
ground. There was a total of 7,925 units represented within the developers’ project
portfolios and $2.1B in estimated construction value across the projects.

Industrial Attraction – working alongside provincial and federal partners, the agency supports 
attraction efforts for industrial opportunities. 

• In 2025, there were a total of 45 industrial leads actively exploring investment in the
Saint John Region. Working with a Montreal-based consulting firm, the agency
broadened our outreach across key sectors, engaging with 500+ national and
international leads.

Data Services – data resources from the agency help provide a clear understanding of regional 
and local markets to support informed decision making. 

• Working with the Atlantic Economic Council, the agency delivered its second State of
the Economy report, which was presented to the public virtually.
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• The agency launched an improved version of its Regional Growth Dashboard, including 
an Economic Snapshot by the Atlantic Economic Council that is updated as data is 
made available. The Dashboard, along with the current Economic Snapshot, can be 
found at https://www.envisionsaintjohn.com/dashboard  

 

Population Growth – the agency develops attraction and retention strategies and tools to grow 
the region’s population. 

• On March 21st, 2025 – the International Day for the Elimination of Racial Discrimination 
– the agency launched its Regional Inclusivity Campaign, Our Region, Our Home. The 
campaign featured stories of 5 newcomers to the region and focuses on how we can all 
be part of creating welcoming, inclusive communities. More details can be found at 
www.ourregionourhome.com  

• On April 1, 2025, the Saint John Local Immigration Partnership (SJLIP) officially 
transitioned to Envision Saint John, with a three-year funding agreement in place 
through Immigration, Refugees, and Citizenship Canada (IRCC). 

• Work was complete on the development of the Regional Immigration Strategy, allowing 
for improved coordination of funding and priorities for immigration throughout the Saint 
John Region. Working Groups have been established and will continue to lead the work 
on this strategy in 2026. 

• The SJLIP hosted the first annual Regional Immigration Sector Summit, Pathways to 
Belonging. 135+ participants attended the one-day event, which included opportunities 
for connection, knowledge exchange, celebrations of milestones, and a showcase of 
the progress of SJLIP initiatives. 

 

Workforce Development – by convening the workforce ecosystem, the agency helps to 
develop and retain the required workforce to fuel the local economy. 

• In 2025, five career fairs were hosted within the Saint John Region, each focused on a 
specific in-demand sector or segment of talent. 800 job seekers were connected with 
55 unique employers. 

• The agency delivered targeted marketing outreach in Ontario markets to position the 
Saint John Region as a place to grow your career and quality of life. 

• Work continued with Port Saint John’s Workforce Partnership, with a focus on 
establishing a modernized labour dispatch system. 

• 16 Healthcare Specialist Familiarization (FAM) tours were hosted to increase the 
awareness of healthcare opportunities within the region. 8 Specialists accepted 
positions here.  

• Over 300 members of the medical community were engaged through events to support 
medical students and retain Family Physicians in the region. The Saint John Region is 
now ranked by Dalhousie Medical School Residents as the second preferred location to 
establish a family practice.  
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Entrepreneurship & Business Growth – the agency helps entrepreneurs realize their full 
potential and support their business from startup to scale up. 

• 216 local entrepreneurs received guidance and navigation support related to starting or
scaling up businesses.

• 21 loan applications were approved under the ACOA-funded Impact Loan Program
administered by the agency. These loans total a value of $883,000. 44 loans were
managed at year end.

Destination Marketing & Sales – the agency positions the region as a destination of choice for 
leisure travel, meetings and conventions, travel trade professionals, sport tourism, and major 
events. 

• The 2025 Destination Campaign “Bay-cation” was delivered through a variety of
marketing channels in the Martimes, as well as Ontario, Quebec, and the USA (New
England).

• Additional targeted partnership campaigns were launched in Quebec. These included
Imaginature, an immersive video experience and exhibition showcasing New
Brunswick, with a focus for our region on the AREA 506 Waterfront Container Village;
and a partnership with Pascan, YSJ, Aéroport Métropolitain de Montréal, and Tourisme
Montérégie to raise awareness of the new Pascan route between Montreal and Saint
John.

• 57 events were sponsored throughout the Saint John Region.
• The agency launched a new version of the online Welcome Ambassador Training

Program, aimed at equipping residents with information about the region to turn them
into Local Ambassadors. This training had 420 participants.

• The Saint John Region teamed up with provincial partners, alongside Moncton-Dieppe
and Fredericton, to have a more prominent presence at sales events. This
Meet.Connect.Explore partnership allows us to show up in a more impactful way,
showcasing to planners why they should host events in one of the three major cities.
This partnership has continued into 2026.

• 37 bids were submitted for a variety of meetings & conventions and sport-related
events. 20 bids were won, with notable wins including:

o 2029 Canada Games (estimated economic impact: $150,000,000)
o 2027 BKT World Men’s Curling Championship (estimated economic impact:

$10,000,000)
o SPOHOX 2026 (estimated economic impact: $120,000 in 2026; future event

hosting opportunities)

To see Envision Saint John’s full 2025 Year-in-Review and State of the Economy, visit 
https://www.envisionsaintjohn.com/2025-year-review-state-economy  
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12. APPENDICES

A. DONATIONS

NB Medical Education Trust grant cash 5,000 Support for Medical education 

KV Food Basket grant cash 6,000 To offset operating cost

Touchstone Academy grant cash 500 Support for education 

Pro Kids grant cash 7,500 To support programs

Symphony NB grant cash 2,500 To support programs

Junior Achievement NB grant cash 300 To support programs

Rothesay Elementary School  grant cash 500 To support programs

Shining Horizons Therapeutic 

Riding Association 

grant cash 1,200 To support fundraiser 

YMCA grant cash 125 To support programs

Royal Canadian Legion grant cash 1,120 To support programs

Rothesay Netherwood School grant cash 500 To support fundraiser

Fresh Start Services grant cash 500 To support programs 

Junior Achievement NB grant cash 300 To support programs 

Hilary Pond grant cash 500 To support fundraiser 

St. Josephs Hospital Foundation grant cash 1,000 To support fundraiser 

Powow – City of Saint John grant cash 500 To offset event costs 

KV Old Boys grant cash 500 To support programs 

Fresh Start grant cash 500 To support programs 

YMCA grant cash 1,125 To support programs 

Rothesay High School grant cash 5,000 To support fundraiser 

Rothesay High School grant cash 1,000 Student Scholarship 

Saint John Regional grant cash 1,000 To support fundraiser

TOTAL $33,745.00 
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B. REGULAR/SPECIAL/CLOSED
COUNCIL MEETINGS ATTENDANCE 2025
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Jan 13 √ *AA

Feb 10 √ *AA EP

Mar 10 √ *AA EP

Mar 31 Sp. Mtg √ 
Apr 14 √ 
May 12 √ 
Jun 9 √ 
Jun 16 PH √ 
Jul 14 √ 
Jul 21 Public Mtg. √ COI 

Aug 11 √ EP 

Sep 8 √ 
Oct 14 √ 
Oct 28 Budget √ EP 

Nov 10 √ 
Dec 8 √ EP 

Jan 13 √ *AA 

Feb 10 √ *AA EP 

Mar 10 √ *AA EP

Apr 14 √ 
Apr 22 WS √ 
May 12 √ 
Jun9 √ 
Jun 11 Sp. Mtg.. √ 
Jul 14 √ 
Aug 11 √ EP 

Sep 8 √ 
Oct 14 √ 
Oct 15 WS Budget √ EP 

Nov 10 √ 
Dec 8 √ EP 

*COI  - Conflict of Interest declared  *EP – electronic participation  *AA authorized absence
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Closed Committee Meetings 

Finance Committee 

23 January 2025 

20 February 2025 

Joint Finance Committee 

25 September 2025 

7 October 2025 

Right To Information and Protection of Privacy Act (RTIPPA) requests 

Requests:  6
Complaints:  2

C. COUNCIL REMUNERATION

Mayor Grant D/Mayor 

Alexander 

Councillor 

Shea 

Councillor 

Lewis 

$50,000 $25,500 $23,000 $23,000 

Councillor 

McGuire 

Councillor 

Mackay French 

Councillor 

Boyle 

Councillor Brown 

$23,000 $23,000 $23,000 $23,000 
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Expenses - Mobility Charges (iPADs) 

 

 

 

 Mayor Grant - $146  •  Councillors - $1,022 
 

 

 
2025 COUNCIL EXPENSES 

 
UMNB 

 
FCM 

 
TOTAL 

 
Mayor Grant 

 
--- 

 
----- 

 

 
D/Mayor Alexander 

 
$764 

 
$1,225 

 

 
Councillor Boyle 

 
----- 

 
$1,241 

 

 
Councillor Brown 

 
$764 

 
$1,225 

 

 
Councillor Lewis 

 
$764 

 
----- 

 

 

SENIOR STAFF SALARY RANGES 

POSITION SALARY RANGE 

 
Director of Administrative Services/Clerk 100,000 -  125,000 

 

Director of Parks and Recreation 
 

100,000 
 

-  125,000 

 

Director of Planning and Development 
 

100,000 
 

-  125,000 

 

Director of Operations 
 

100,000 
 

-  125,000 

 

Treasurer 
 

125,000 
 

-  150,000 

 

Town Manager 
 

150,000 
 

-  175,000 
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D. 2 0 2 5 E V E N T S AT T E N D E D BY T H E M AYO R A N D C O U N C I L 

January 2025 

Jan 16  Envision Medical Student Recruitment 

Jan 19  OASIS Therapy Dog Presentation 

Jan 20  Canada Games Bid Committee Meeting 

Jan 27  Retirement Party for John Jarvie 
 

 

February 2025 

Feb 8  Carnival on the Common 

Feb 9  Chinese New Year Gala 

Feb 11  NB Power Information Session 

Feb20  Dinner with Canada Games Bid Committee 

Feb23  Multicultural Ramadan Bazaar 

Feb 26  Kindness Day 
 

 

March 2025 

Mar 6  Hive International Women’s Day Celebration 

Mar 16  Multicultural Iftar 

Mar 24  KVRP Change of Command Ceremony 

Mar 26-27  UMNB Advocacy Days 
 

 

April 2025 

Apr 2  Canada Games Announcement, Fredericton 

Apr 23  Red Triangle Awards 

Apr 24  NB Medical Education First Gala 

Apr 25  Official Opening of KRPF Building Expansion 
 

 

May 2025 

May 05  Saint John Newcomers Centre Volunteer Appreciation 

May 08  Saint John Community Foundation Luncheon 

May 09  RNS Art Show 

May 12  OASIS Year in Review 

May 12  Mount Allison University Convocation 

May 13  Envision Year in Review 

May 17  Flores de Mayo 

May 20  Premier’s Dinner 

May 21  Chamber State of the Region 

May 21  Fusion Meet and Greet 

May 24  Lions Dog Guides Walk 

May 24  Rothesay Elementary School 50th  Anniversary 

May 25  Asian Heritage Gala 
 
 
 

May 28  Air Cadet’s Review 
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June 2025 

Jun 2  Age Friendly Wellness Fair 

Jun 5  PRO Kids Fundraising Dinner 

Jun 19  Rothesay Netherwood School Closing Ceremony & Graduation 

Jun 19  Rothesay High School Graduation 

Jun 21  Official Opening of East Coast Games Softball 

Jun 26  Meeting with Provincial and Territorial Ministers Responsible for Local 

Government 

Jun 27  East Coast  Games Opening Ceremony 

Jun 22  Tour of Hampton “Summit” Centre 
 

 

July 2025 

Jul 01  Canada Day on the Common 

Jul 14  Presentation to Saint John Caucus 

Jul 15  Tour of Port Saint John and Simms Corner with Minister Freeland 

Jul 17  OASIS Barbeque 

Jul 21  Opening Ceremony  for Canadian Women’s Amateur Golf Championship, 

Riverside 

Jul 29  David Goss Walk ‘n’ Talk at Common 

Jul 31  Visit from Minister Lepage and RDC Staff members 

 
August 2025 

Aug 07  KV Go Bus trip 

 
September 2025 

Sep 04  Provincial Public Safety Meeting 

Sep 10  L’Arche Fundraising Dinner 

Sep 11  Saint John Regional Hospital Campaign Lunch 

Sep 16  Presentation to Keller Williams Realty 

Sep 18  Envision Immigration Strategy 

Sep 18  Culture Fest in the Valley 

Sep 20  Provincial Convention, Royal Canadian Legion 

 
October 2025 

Oct 3-5  UMNB Annual General Meeting in Fredericton 

Oct 3-5  McDonald’s RICC Fundraiser 

Oct 3  Wells Field Lighting Ceremony 

Oct 15  Fashion Show RICC Fundraiser 

Oct 22  Business Mixer (Drifters Brew Co.) 

Oct 31  Poppy Ceremony  at Branch 58 Legion 

Oct 25  UNB Saint John Fall Convocation 

Oct 26  Branch 58 Royal Canadian Legion Halloween Celebration 

 
November 2025 

Nov 01  Rothesay Netherwood School Dinner & Auction 

Nov 4-6  Rothesay High School Production “Alice” 
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Nov 07  Kennebecasis Park Elementary School Remembrance Ceremony 

Nov 11  Branch 58 Ceremony  at QPlex 

Ceremony at Rothesay Common Cenotaph 

 
Nov 13  Regional Chamber Outstanding Business Awards 

Nov 14  Rothesay Hich School Battle at the Nest Hockey Tournament 

Nov 15  Kennebecasis Lions Lobster Takeout 

Nov 19  Rothesay Long Service Awards 

Nov 20  Fundy Regional Service Commission Summit 

Nov 28  Breakfast with Premier Holt (Regional Chamber) 

Nov 28  Kennebecasis Regional Police Force Annual Awards Ceremony 

Nov 29  Kennebecasis Valley Santa Claus Parade 

Nov 29  St. Andrews Society Dinner 

 
December 2025 

Dec10  Mayor’s Tree Lighting 

Dec 7  Rothesay HIVE Fashion Show 

Dec 15  Provincial Fire Safety Funding Announcement 
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C. EXCERPT - REGULATION 2018 – 54  
 

Acts and Regulations 

Enabling Act: Local Governance 

NEW BRUNSWICK 

REGULATION 2018-54 under the 

Local Governance Act 

(O.C. 2018-189) 

Filed June 25, 2018 

Under subsection 191(1) of the Local Governance Act, the Lieutenant-Governor in Council makes the following Regulation: 

Citation 

1 This Regulation may be cited as the Annual Report Regulation – Local Governance Act. 

13. DEFINITIONS 

2 The following definitions apply in this Regulation. 

“Act” means the Local Governance Act.(Loi) 

“corporation” means a corporation referred to in subsection 8(1) of the Act or a corporation continued under the Act.(personne morale) 

14. TIME TO PREPARE ANNUAL REPORT 

3(1) On or before June 30 in each year, a local government shall prepare an annual report referred to in subsection 105(1) of the Act for the 
preceding fiscal year. 

3(2) On or before June 30 in each year, a corporation shall prepare an annual report referred to in subsection 105(2) of the Act for the 
preceding fiscal year. 

15. INFORMATION INCLUDED IN AN ANNUAL REPORT UNDER SUBSECTION 105(1) OF THE ACT 

4(1) An annual report under subsection 105(1) of the Act prepared by a local government shall contain: 

(a) the audited financial statements of the local government; 

(a.1)  the following information with respect to grants totaling $500 or more that are made under section 101.3 of the Act by a local 
government:  

(i)  the recipient of the grant, (ii)  the type of the grant, 

(iii) the amount of the grant, 

(iv) the terms and conditions imposed on the grant, and 

(v) the purpose of the grant and the benefit to the local government in making the grant; 
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(b) the following information with respect to grants totaling $500 or more made by the local government for social or 

environmental purposes: 

(i) the recipient of the grant, 

(ii) the type of grant, 

(iii) the amount of the grant and whether it is a grant of money or an in-kind grant, 

(iv) the terms and conditions imposed on the grant; and 

(v) the purpose of the grant and the benefit to the local government in making the grant; 

(c) the following information with respect to economic development assistance or grants totalling $500 or more made by 

the local government: 

(i) the recipient of the economic development assistance or grant, 

(ii) the amount of economic development assistance or grant and whether it is a grant or assistance of money or in-kind, 

(iii) the terms and conditions imposed on the economic development assistance or grant, and 

(iv) the purpose of the economic development assistance or grant and the benefit to the local government in providing the 

assistance or making the grant; 

(d) the following information with respect to activities and programs relating to economic development: 

(i) the types of activities and programs, and 

(ii) the purpose of the activities or programs and the benefit to the local government in providing the activities and 

programs; 

(e) the following information with respect to a corporation established by the local government: 

(i) the name of the corporation, 

(ii) the purpose of the corporation, 

(iii) the manner of consolidating the corporation within the financial statements of the local government, and 

(iv) how to access the financial statements and annual reports of the corporation; (f)  the following information 

with respect to the council: 

(i) the members of council and their committee and other responsibilities, 

(ii) the number of regular meetings held by the council and the names of the members of council in attendance at the 

meetings, 
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(iii) the number of special meetings held by the council, the types of matters discussed and the names of the members of 

council in attendance at the meetings, 

(iv) the date of the council meetings or committee of council meetings closed to the public and the types of matters 

discussed at the meetings, 

(v) if electronic means of communication is used at a meeting of council, the names of the members of council 

participating by electronic means, 

(vi) the salary range and other remuneration or benefits of members of council, and 

(vii) the amounts paid as allowances to the members of council for expenses resulting from the discharge of their duties; 

and 

(g) information with respect to the provision of services by or through the local government, including the nature of the service provided 
and the cost of the services and related infrastructure, under the following headings: 

(i) general government services, 

(ii) protective services, 

(iii) transportation services, 

(iv) environmental health services – general fund, 

(v) environmental health services – utility fund, 

(vi) environmental development services, 

(vii) recreation and cultural services, 

(viii) fiscal services, 

(ix) public health services, and (x)  other services. 

4(2) An annual report under subsection 105(1) of the Act prepared by a local government may include the following information: 

(a) general information regarding the local government, including the population, tax rates, tax base and user charges; 

(b) information on capital projects undertaken within the year and information on multiyear capital planning; 

(c) performance measures established by the local government and the progress made with respect to those measures; 

and 

(d) information respecting employee classification, salary ranges, benefits and travel expenses. 

2019, c.5, s.4 

16. INFORMATION INCLUDED IN AN ANNUAL REPORT UNDER SUBSECTION 105(2) OF THE ACT 

5(1) An annual report under subsection 105(2) of the Act prepared by a corporation shall contain: 
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(a) the audited financial statement of the corporation; 

(b) the following information with respect to grants totaling $500 or more for social or environmental purposes made by 

the corporation: 

(i) the recipient of the grant, 

(ii) the type of grant, 

(iii) the amount of the grant and whether it is a grant of money or an in-kind grant, 

(iv) the terms and conditions imposed on the grant, and 

(v) the purpose of the grant and the benefit to the local government in making the grant; 

(c) the following information with respect to economic development assistance or grants totaling $500 or more provided 

by the corporation: 

(i) the recipient of the economic development assistance or grant, 

(ii) the amount of the economic development assistance or grant and whether it is a grant or assistance of money or in-

kind, 

(iii) the terms and conditions imposed on any economic development assistance or grant provided, and 

(iv) the purpose of the economic assistance or grant and the benefit to the local government in making the grant or 

providing the benefit; 

(d) the following information with respect to activities and programs of the corporation relating to economic development: 

(i) the types of activities and programs, and 

(ii) the purposes of the activities and programs or the benefit to the local government in providing the activities and 

programs; 

(e) the following information respecting the board of directors of the corporation: 

(i) the names of the members of the board of directors and their responsibilities, 

(ii) the number of meetings held by the board of directors and the names of the members of the board in attendance at the 

meetings, and 

(iii) if electronic means of communication is used at a meeting, the names of the members of the board of the corporation 

participating by electronic means; and 

(f) information with respect to the provision of services provided by or through the corporation, including the nature of the 

services and the cost of the services and related infrastructure. 
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5(2) An annual report under subsection 105(2) of the Act prepared by a corporation may include the following information: 

(a) information on capital projects undertaken within the year and on multiyear capital planning; and 

(b) performance measures established by the corporation and the progress made with respect to those measures. 

17. LOCAL GOVERNMENTS AND CORPORATIONS SHALL COMPLY WITH REQUIREMENTS UNDER SUBSECTION 105(3) OF THE ACT 

6 Local governments and corporations shall comply with the posting requirements of an annual report and make 

the annual report available for examination in accordance with subsection 105(3) of the Act. 

Commencement 

7 This Regulation comes into force on January 1, 2019. N.B. This Regulation is consolidated to June 14, 2019. 
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